
Self-Reflection: Trust Behaviors 
 
What are some of the specific ways that you demonstrate that you “do what your say”? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
What are some of the ways you show respect for the knowledge, skills, and abilities of your employees or 
other stakeholders? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
What actions can you take to ensure that your interactions with employees and/or stakeholders are and 
will remain unguarded? 


